
State Workforce Investment Board 
Executive Committee  

Minutes 
 

October 12, 2011 
GoTo Meeting  

 
 
Council Members Present: Marty Copps, Chair; Mike Grove, Mike McGinley, Mike Cooney 
(designee); Pat Wise (designee); and Todd Younkin.  
 
Council Members Absent: Dave Crum, Vice Chair; Robbe Lindsay 
 
Guests: Gary Wright, Mary Berg, Dustin Monroe 
 
Staff: Leisa Smith, Adrienne Piccono  
 
I. Welcome and Introduction  
 
Chair Copps called the meeting to order at 9:07am. She welcomed staff, council members, and 
guests. She reminded the group that the meeting is to be conducted under Robert’s Rules of 
Order.  
 
Roll Call 
Ms. Piccono conducted roll call. A quorum was present.  
 
Housekeeping 
Ms. Piccono and Ms. Smith presented housekeeping and stated the technicalities of the GoTo 
Meeting process.  
 
Approval of Agenda 
Chair Copps reviewed the agenda. Mike Cooney so moved approval of the agenda, and there was 
a second from Mike Grove.   
 
Approve the Meeting Minutes 
Chair Copps asked if there were any changes made to the June 14, 2011 minutes.  
Pat Wise so moved approval of the Minutes and there was a second from Mike McGinley.  
 
II. SWIB Updates 
 



Leisa Smith announced that the Governor is in the final phases of SWIB appointments.  When 
staff receives the official notice a full board meeting will be late fall or early winter.  
 
III. Workforce Information Grant (Performance Report PY2010/Grant App. PY 2011) 
 
Todd Younkin, Bureau Chief, Research and Analysis, presented information regarding the   
annual Workforce Statement of Work Certification request for PY 2011 as follows:  
A significant source of Montana’s funding for workforce information and research is the 
Workforce Information Grant provided by the US Department of Labor’s Employment and 
Training Administration (ETA) to the Research and Analysis Bureau (R&A), located in the 
Montana Department of Labor and Industry (DOLI).  The Workforce Information Grant provides 
a large portion of funding for state and local workforce information and research.  For award of 
the grant for program year (PY) 2011, which runs from July 1, 2011 to June 30, 2012, ETA is 
once again requiring a Statement of Work Certification, jointly signed by the Commissioner of 
DOLI and the Chair of the State Workforce Investment Board (SWIB).  This Statement of Work 
Certification is Montana’s pledge to accomplish the five deliverables identified in ETA’s 
Training and Employment Guidance Letter (TEGL) 4-11.As with prior years’ grants; states are 
to be given flexibility in accomplishing these deliverables.  TEGL 4-11 states, “Grantees are 
required to produce all five deliverables with PY 2011 funding.  Except for deliverables one and 
two (Workforce Information Database maintenance and enhancements; and Industry and 
Occupational Employment Projections), which are expected to be standard and comparable 
across states, states are allowed flexibility in developing the remaining three required 
deliverables.  This flexibility enables states to determine the relative priority of the product or 
service, the content and form of the deliverable, and the level of investment in each deliverable 
that best meets state and local needs.”  

The five deliverables, including R&A’s description of how they will address the deliverables, 
are: 

1)  Populate the Workforce Information Database with state and local data. 
This requirement has been in previous years’ grants, and was expected for this year.  The 
Department of Labor and Industry has staff assigned to this deliverable and will continue to meet 
its’ requirements. 

2)  Produce and disseminate industry and occupational employment projections. 
This requirement has been in previous years’ grants, and was expected for this year.  R&A has 
staff assigned to this deliverable and will continue to meet its’ requirements. 

 

3)  Conduct and publish relevant economic analyses, special workforce information, and/or 
economic studies determined to be of benefit to the Governor and state and local Workforce 
Information Boards. 



This requirement has been in previous years’ grants, and was expected for this year.  R&A will 
meet this deliverable by continuing to identify research topics based on new/updated data 
sources, customer input, and current trends/issues.  Examples of products produced during 
PY2010 include County and Reservation Economic Fliers, and specialized research and 
reporting on the economic impact of Unemployment Insurance benefit payments and the 
construction of transmission lines, as well as topical and timely research and articles on specific 
workforce issues.  As in previous years, research projects and publications will vary greatly in 
length and complexity, based on needs and available resources. 

4)  Post products, information, and reports on the internet. 
This requirement has been in previous years’ grants, and was expected for this year.  R&A will 
continue to use the www.ourfactsyourfuture.org website as the primary distribution mechanism 
for all products produced.  In fact, some reports/data will only be available on the website. 

5)  Partner and consult on a continuing basis with workforce investment boards and other key 
workforce and economic development partners and stakeholders. 
This requirement has been in previous years’ grants, and was expected for this year.  R&A will 
continue to partner and consult with its customers and stakeholders, to include the SWIB.  As 
with previous grants, the use of the words “partner and consult” are used to reinforce ETA’s 
expectation that states will leverage funding from other sources to provide services.   

Next, Todd Younkin provided the Workforce Information Grant PY 2010 Montana Progress 
Report as follows:  

1. Populate the Workforce Information Database (WID) with state and local data. 
Monthly and quarterly data is updated regularly and on schedule. We also populate tables for the 
Consumer Price Index and training providers/programs from the State Workforce Investment 
Board’s eligible training provider list as well as all 2-year, 4-year, and proprietary schools in the 
state. 

Occupational licensing data is updated annually and submitted to the National Crosswalk Service 
Center. 

2. Produce and disseminate industry and occupational employment projections. 

Montana produced sub-state long-term projections for 2008 – 2018 and statewide short-term 
projections for 2010 – 2012.  The data was submitted to the Projections Managing Partnership 
(PMP) on June 30, 2011.  The data is available by going to 
http://www.ourfactsyourfuture.org/cgi/dataanalysis/?PAGEID=94 and selecting either the 10 
year long term or 2 year short term links.   

 

http://www.ourfactsyourfuture.org/
http://www.ourfactsyourfuture.org/cgi/dataanalysis/?PAGEID=94


3. Conduct and publish relevant economic analyses, special workforce information, and/or 
economic studies determined to be of benefit to the governor and state and local WIBs. 

Montana published and presented its annual economic analysis report also known as the Labor 
Day Report, to the governor and the SWIB in September 2010. Each year a general overview of 
the state’s economy is covered including unemployment, employment growth, wages, and 
income. The report shows information at the state and county level as well as information 
specific to Montana’s Indian reservations. The report is posted on the R & A website: 
www.ourfactsyourfuture.org and was downloaded 10,115 times throughout the grant period.  

Direct link: http://www.ourfactsyourfuture.org/admin/uploadedPublications/4096_LDR-10.pdf 

4. Post products, information, and reports on the Internet. 

Montana used hard copy publications and fliers, the Internet, and other media deemed 
appropriate to provide O*Net SOC-based occupational products to customers on a variety of 
pertinent occupation-related information.  Montana continued to improve current products and 
develop new products for our users.  Our Workforce Information Database delivery mechanism 
(Workforce Informer) allows us to promote a standard electronic delivery system via the Internet 
that can be accessed 24/7.  On February 28, Ciber, Inc. ended its web hosting and maintenance 
relationship with Montana. Montana is now self-hosting its website. Service delivery has 
improved in speed and performance since migrating to the self-hosting option. Plans are in the 
works to move the entire electronic delivery system into the dotnet environment. 

5. Partner and consult on a continuing basis with workforce investment boards and key talent 
development partners and stakeholders. 

The bureau provided data and economic analysis to members of the SWIB’s Executive 
Committee and staff throughout the year.  This included economic data, “talking points” papers, 
and PowerPoint presentations on the general economy, healthcare occupations, and career 
pathways.  Staff worked closely with the SWIB to help determine LMI needs and to disseminate 
information.   R&A also worked with the State Tribal Economic Development Commission. As 
the Governor’s designee for Section 118 of the Carl D. Perkins Career and Technical Education 
Act of 2006, R&A also provided career information to state students, parents, educators, and job-
seekers. 

Mike McGinley approved the motion to approve the Progress Report and the Workforce 
Information Grant application, and there was a second from Mike Cooney.  

  
IV. Unfinished Business  
 

http://www.ourfactsyourfuture.org/
http://www.ourfactsyourfuture.org/admin/uploadedPublications/4096_LDR-10.pdf


Leisa Smith mentioned that June 30th was the end of the board terms, so she reminded people to 
submit their applications if they wish to continue service to SWIB. So far, we have received 3 
new legislative leaders and Kim Gillan will remain on the board.  
 
Chair Copps adjourned the meeting at 9:26 am  
 
  
 

 
 
 


	1. Populate the Workforce Information Database (WID) with state and local data.

